Employee Code of Conduct

Fostering a culture of respect, integrity, and professionalism at Nexus Global Solutions.

1. Introduction

Our Code of Conduct serves as a guide for ethical decision-making and professional behavior in the
workplace. It applies to all full-time and part-time employees, contractors, and affiliates of Nexus
Global Solutions. By adhering to these principles, we maintain a positive work environment and
uphold the trust of our clients.

2. Professional Behavior

Employees are expected to act with integrity and treat colleagues, clients, and partners with respect.
We have a zero-tolerance policy for:

« Harassment, bullying, or discrimination of any kind based on race, gender, religion, age, or sexual
orientation.

 Insubordination or deliberate refusal to perform reasonable duties.

 Substance abuse while on company premises or conducting company business.

3. Conflict of Interest

Employees must avoid situations where their personal interests conflict or appear to conflict with the
interests of Nexus Global Solutions. If a potential conflict arises, the employee must disclose it
immediately to their manager or HR representative. This includes outside employment, accepting
gifts from vendors, or investing in competing businesses.

4. Protection of Company Assets

Company property, whether physical (e.g., computers, office supplies, vehicles) or intellectual (e.g.,
software, client lists, proprietary data), must be used responsibly and solely for legitimate business
purposes. Employees are responsible for safeguarding company assets against theft, loss, and
unauthorized use.

5. Disciplinary Action

Failure to comply with this Code of Conduct may result in disciplinary action. Depending on the
severity of the violation, consequences can range from verbal warnings and mandatory training to
suspension or termination of employment. The company reserves the right to pursue legal action in
cases involving theft, fraud, or intentional harm.
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